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ABSTRACT
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CONCLUSION

Y

Both the internal .
and external faculty should handle the training sessions so

that it provi - ’
provides more comfort and also the knowledge of both the internal and

external environment.

The modern methods of job training should be used to have an competitive

edge in the market place.

In above analysis I can observe that of the total 25% workers strongly agreed

the above statement that the Quality of Work Life can be made through proper

analyzation of the work they do.
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