? \(A)}
" /
) #},\‘;‘;—, . A
PN |
o ;
i 0|
By |
Lt AN
\D \1_\\ . ,y,(g.‘,
N NN S
\3:(}‘”‘ s &y

(32 B
hi S

CERTIFICATE

entitled

This is to certify the project work

«A STUDY ON REWARDS AND RECOG
SYSTEMS OF EMPLOYEES”
is done by

NAME : NAGILLA JYOTHI
ROLLNO : 110420405149

As a part of their Curriculum in the Department of C

IDEAL DEGREE COLLEGE FOR WOMEN

NITION

ommerce

HYDERABAD — 500007

This work has been carried out under my guidance

(b-Modhumadhary
PRINCIPAL: B.MADHUSUDHAN )
Wi\ |2

\ {2

N\ \HYD-60. /Y,
LA P -

A\ ” /

A
EXTERNAL EXAMINER

ﬁ )

MENTOR: Ms. S.BHAGYA LAXMI



ANNEXURE -1

DECLARATION

| here by declare that the project entitled “ A STUDY ON
REWARDS AND RECOGNITION SYSTEMS OF EMPLOYEES” is
an original work done by me and has been submitted to the
Department of Commerce Osmania University, Hyderabad
in partial fulfillment for the award of the Degree of Bachelor
of Commerce (Computer Applications).

This report has not been submitted anywhere else for
award of any other degree or diploma or certificate.

Name of the student

NAGILLA JYOTH]

AT ]
Signat the student

Ideal Degree College for Women



ABSTRACT

of the research study was to investigate the impact of rewards on employe performance

almi, Finland. There wer

The primary objective
he research: to assess the

e three specific goals for t

rewards for employees of all levels and

on the example of Norma Ltd in lis
existing rewards in the company, evaluate the most preferred types of
possible improvements for the reward system.

make recommendations to the management of Normeton

quantitative data collection. The quantitative data was

The research combined both qualitative and
espondents and a series of individual

eated online questionnaire with 91 r

gathered with a specifically cr
8 respondents. The informatio

iews for the managerial level employees with n was analyzed with the

e researcher conducted frequency analysi

interv
ression

s, correlation analysis and reg

help of SPSS software. Th
analysis. Additionally, the data gathered through individual interviews was analyzed and interpreted using

manual thematic technique.

The practical part of the study indicated that dependent and independent variables of the re- search
were strongly and positively correlated with each other as the statistical result was close to 0.678 which is
ed that only the combination of

close to 1. Moreover, according to the individual interviews it was. conclud

extrinsic and intrinsic rewards ensures increase and maximization in overall employees performance
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